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Having completed the 2019 teacher 

meetings, just like last the past two years, I 
wanted to report out on some of the 
information that emerged from the 
discussions.   

First, I would like to start by saying, 
“Thank you!”  I thoroughly enjoyed the 
candid conversations and professional 
dialogue that took place during the more 
than 23 hours of meetings with 70 
professional educators.  This year, I started 
off by exploring the major concerns each 
teacher had from last year’s meetings.  I 
am happy to report that 94% [66 of 70] 
reported that their primary concerns were 
addressed or have improved since our last 
meeting. 

During the process, I created two lists 
from the discussions.  One included items 
that needed to be addressed immediately.  
Things as simple as, “We need an extra 
Chromebook” or “I need a Chromebook 
Cart” or “My smart board is timing out too 
quickly,” or “I need Sharpies” were 
immediately corrected.   

The second list was that of “Emerging 
Themes.” Items that continually appeared 
throughout the conversations.  The list of 
themes is numbered below, and appear in 
the order they emerged during the 
meetings. 

 
1. Theme One: Round Table Discussion 
Time – Special Education Teachers 
commented that they need time to meet 
without a formal agenda, or with time built 
into the agenda to have some round table 
discussion on students and strategies.   
2. Theme Two: Second Step and Parent 
Engagement SLO – a vast majority of the 
elementary teachers are excited about 
Second Step and having a Social 
Emotional Learning (SEL) curriculum.  
Many teachers in both buildings 
commented that they have received 
positive comments from parents, when 
reaching out to families this year.  Several 
families have contacted the administration 
to say what a wonderful experience they 
had interacting with teachers.  
3. Theme Three: Kindergarten Recess 
Time – Kindergarten teachers 
acknowledged some struggles they were 
having due to the timing of recess.  
Changes have already been made to better 
accommodate the students’ needs. 
4. Theme Four: Technology Infrastructure 
– the increased numbers of technology 
devices at both the elementary and high 
school, at times, are maxing our internet 
capacity.  Discussions with technology are 
already underway to upgrade several areas 
of the buildings. 

5. Theme Five: Promethean ActivePanel 
Assistance – With soon to be, 19 
Promethean ActivePanels in the District, 
several teachers asked if we could arrange 
time for our teachers, who are more 
comfortable with the devices, to spend 
some time with those less comfortable.   
6. Theme Six: Stations & Learning Center 
Model – Several teachers at both the 
elementary and high school have asked for 
additional support in creating 
differentiated stations or learning centers 
in their classrooms.  We will be sending 
teachers to view colleagues and provide 
some discussion time for teachers to 
become better acquainted with this 
model.  We are also looking at what 
training GoMath offers specifically in this 
area. 
7. Theme Seven: Timely Information from 
Special Education – While noted 
improvements were recognized, changes 
and updates to IEP’s and new IEP’s for the 
start of school still need to get to teachers 
sooner.  Many said they need the 
information prior to the start of August in-
service to prepare accommodations, 
modifications, and differentiation in their 
start of school preparations. 
8. Theme Eight: Best Start of School – I was 
overwhelmed by the number of teachers that 
stated, “In my teaching career, this has been 
the best start I have ever had.”   

 
(Continued page 2) 
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Upcoming Events & Activities 
Black Knight Pride! 

Ms. Jennifer Bryan joined our staff as a high school 
special education teacher.  With over 6 years of teaching 
experience, Ms. Bryan graduated from Lock Haven University 
with a degree in Elementary Education and Special Education.  
She holds Master’s degrees in Curriculum and Instruction and 
Educational Leadership. 

Prior to MoValley, Jennifer taught all grade levels from 
kindergarten through 12th grade in several school districts, 
including districts in the states of Washington, Ohio, and 
Pennsylvania. 

She is excited to be a part of the MoValley family and 
looks forward to supporting our students! 

Teacher Meeting Summary Continued… 
 
I can speak from the administration’s 

perspective, and we, too, feel this has been 
the best start of school we can remember as 
well, and that is all because of the work of our 
teachers, support staff, custodians, cafeteria 
staff, and administration.  Together, you have 
all made the start of the year wonderful – 
Thank you! 

Now the administrative team will review 
the information collected and begin to look 
for solutions to the various concerns raised.  
Some can be addressed in a relatively short 
period of time. Others will have to be 
developed over longer periods of time.  

The important thing for faculty members 
to know is that, once again, you have been 
heard.  Together we will continue to work to 
improve both the teaching and learning 
experiences at Moshannon Valley.   

I thank you again for your time, your 
honesty, and your dedication to our students, 
your colleagues, #MVtakingPride in our 
District. 
 
 

 October 14: Kristin Souers Trauma-Sensitive 
Classroom Training 

 October 18: Football Senior Night 
 October 24: ES Safe Trick-or-Treat 
 October 28: Parent Teacher Conferences 
 November 6: Parent Teacher Conferences 

 
 

New Threat Assessment Teams and Mandatory Staff Training… 
Recent legislation changes to Act 44, the school safety law, requires each school 

entity to establish at least one threat assessment team for the assessment of and 
intervention with students, whose behavior may indicate a threat to the safety of the 
student, other students, school employees, school facilities, the community or others.   
In addition to having a trained threat assessment team, all staff will be required to 
receive 3 hours of training every 5 years on threat assessment.  The work group for 
determining the training criteria, what programs will be accepted, and who will provide 
the training is in development and must be completed by the end of this calendar year.   

Be looking for more information on the team members, their training, and the 
universal training for all staff that will be coming in the next few months.  Currently, the 
bill establishes team member qualifications, mandated training, and mandated 
reporting requirements for the threat assessment teams. 

We will continue to follow this work, and Moshannon Valley has been asked to be 
represented on the state work group; so as the process continues, I will be able to 
provide more information. 

[Left top & Bottom] Our outstanding cafeteria staff recognized on National  Cafeteria Workers 
Day, thank you for all you do for our students and staff!   [Right] During the Homecoming 
Cookout at lunch, Mr. Fye and Mr. Albright cook up burgers and dogs.        


